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Name: HRM560 Week 6 Assignment 3: Kotter Change Management Model

Description: HRM560 Week 6 Assignment 3: Kotter Change Management Model
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2e. Develop a
strategy that
illustrates how
you would
address each
of the eight (8)
stages of
change:
empowering
broad-based
action.
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address each
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5. Met
formatting
requirements,
including one
(1) page
summary for
presentation
option.
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formatting
requirements,
including one (1)
page summary
for presentation
option.

Raw Total: 120.75 (of 140.0)
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