


    
        
            STUDYDADDY        
                                	How it Works
	Homework Answers
	
                    Ask a Question
	Top Tutors
	FAQ
	Sign in


            
                                
                
                    
                
                

                    
                        
            





    
    
        
        
                            
                     
                 StudyDaddy                




                 HR Management                
                 I need a 2 page APA paperYou can you your positionYou are required to complete a two-page paper in response to the questions below.     Union membership in the United States labor force is at its lowe                I need a 2 page APA paperYou can you your positionYou are required to complete a two-page paper in response to the questions below.     Union membership in the United States labor force is at its lowe

                 Saint Leo University  Graduate Business Studies HRA 545  Administrative and Personnel Law Course Description:  This course is intended to provide an overview of the basic laws governing the employment relationship. 
 The goals of the course are twofold: first, to familiarize students with the many issues and problems  confronting employees, employers, supervisors, and human resources professionals; second, to help students in identifying the legal implications of personnel situations that may arise in the business and  corporate environment.   Prerequisite: None   Textbook :  The textbook information which appears on our Saint Leo Bookstore ordering site is as follows:  Saint Leo University. (2013). Employment Law (Custom) ISBN: 9780134233604  Your custom textbook was created from the following National text(s):  Employment Law: Moran, J. J. (2014). Employment law: new challenges in the business environment (6th  ed.). Boston: Pearson. ISBN: 9780133075229  Suggeste d Reading :  Although it is not required that the student subscribe to The Wall Street Journal, Fortune , or Business  Week , reading these publications may p rove extremely valuable in the student’s practical development of  the concepts and practices illustrated throughout the course . The student is encouraged to present the  class and professor with current issues in the business world regarding employment law for discussion or opinion . Employment law issues can be submitted through email or as a respo nse to the required  module ’s discussion question if the issue relates to the discussion question presented.   Course Objectives:  By the end of this course the student will be able to:  1. Examine the nature of the employer -employee relationship in organizations, with particular  emphasis on employee authority and responsibilities, the categories of employment, and the responsibilities of the employee.   2. Provide a detailed analysis on the Civi l Rights Act of 1964 emphasizing key changes that have  occurred in the American workplace before and after the passage of that legislation.   3. Critique organizational policies and activities in terms of sexual harassment, hostile work environment, and reasonable accommodations for religious beliefs, including the failure to take action, and potential disciplinary action.   4. Assess the value of the role of unions and collective bargaining in the workplace, considering its  impact on growth, productivity and costs.   5. Evaluate the goals and effectiveness of the Occupational Safety and Health Act.   6. Critique the hiring and firing policies and practices of an organization, with emphasis on the rights  of workers, employment at will, and unjust dismissal.   7. Review the compensation provided to workers who are injured on the job to determine how the program is administered, financially supported, and what procedu res workers must follow to  qualify and receive monetary benefits.   8. Assess federal protections provided to worker pension programs.  9. Discuss the impact of integrity and responsible ethical behavior in the workplace, in key legislation, court decisions, and corporate behavior as related to workers’ rights, pay and  compensation, and conflict resolution.   Core Value:  Integrity : The commitment of Saint Leo University to excellence demands that its members live its mission  and deliver on its promise. The faculty, staff, and students pledge to be honest, just, and consistent in  word and deed.  Grading Scale: Grade Score (%)   A   95 -100   A-  90 -94   B+  86 -89   B  83 -85   B-  80 -82   C   75 -79   F   Below 75   Evaluation: Assessment  Percentage of final grade  Discussions (8 ) 20%  Quizzes (5)  12.5%  Case Assignments ( 7) 42.5%  Short Papers (2)  8%  Final Paper  17%   Discussion Questions and Internet Reviews:  Students will complete an Internet Review activity in each module before responding to the discussion  question. All students must post an initial reply and actively participate in this discussion by responding to  at least two classmates . Responses should be well thought out and at a graduate -level . S tudents will  receive up to 2 5 points for their partici pation in each discussion (15 p articipation points + 10 points for u se  of Internet sites and citations ).   Quizzes :  The quizzes consist of multiple choice , true -or-false , or short -essay questions and should be completed  after reading the material required within that module .   Case Assignments:  Students will complete seven case assignments (two to three cases in each) based on case scenarios .  These will be assigned in Modules 1 -7.   Short Papers :  Students will write two short papers ( 600 -700 words) in Modules 6 and 7. The topics of the paper will  relate to employment law. In the papers students should state their position, support the position with  information from Internet sites (at least four citations), and provide a conclusion.   Final Term Paper:  The final paper will be 1700 -2000 words in length and will focus on the Saint Leo c ore value of integrity as  it relates to personnel law and ethics . Student s will be required to incorporate class concepts, state a  position, support the position with information from Internet sites (at least six citations), and provide a  conclusio n. The specific paper topic is introduced in Module 4.   Course Schedule: Module 1   Employer -Employee Relationships   Objectives   When you complete this module, you should be able to:   Examine the nature of the employer –employee relationship in organizations,  with particular emphasis on employee authority and responsibilities, the categories of employment, and the responsibilities of the employee .   Appraise the current approaches to recruitment, selection, and hiring practices, clarifying the importance of non -discriminatory practices,   fairness, background checks, and job -related personnel practices .   Determine the appropriateness of pre -employment testing and other testing  procedures (e.g., drug testing) in terms of employer's responsibilities and employee's rights .  Assignments    Module 2   Treating Workers Fairly   Objectives   When you complete this module, you should be able to:   Assess the conditions under which employers and employees are dealing  with privacy in the workplace, citing pitfalls, different issues, and emergency problems associated with technology .   Construct a set of guidelines which an employer could follow that deals effectively with at will employment, the process of severing a person’s  employment, and potential legal action .   Compare and contrast the benefit of such approaches as arbitration with the traditional way of resolving the termination of employment and other workplace disputes .  Assignments  Items to be Completed:  Due No Later Than:  Read the assigned materials  Complete Internet Review  Post introduction to the class  Thursday 11:59 PM EST/EDT  Post initial response to the discussion question  Thursday 11:59 PM EST/EDT  Post responses to at least two classmates  Sunday 11:59 PM EST/EDT  Complete Quiz 1 Sunday 11:59 PM EST/EDT  Submit Case Assignment 1  Sunday 11:59 PM EST/EDT  Items to be Complet ed:  Due No Later Than:  Read the assigned materials  Complete Internet Review  Post initial response to the discussion question  Thursday 11:59 PM EST/EDT  Post responses to at least two classmates  Sunday 11:59 PM EST/EDT  Complete Quiz 2 Sunday 11:59 PM EST/ED  Submit Case Assignment 2 Sunday 11:59 PM EST/EDT  Module 3   Employment Discrimination   Objectives   When you complete this module, you should be able to:   Analyze the benefits of the Civil Rights Act of 1964 in order to evaluate the  key changes that occurred in the American workplace .   Construct a sample Affirmative Action Plan for a small business with about 10 employees, utilizing the information provided in the chapter .   Appraise the current levels of racial and sexual discrimination you have read  about or witnessed in the workplace .  Assignments   Module 4   Harassment and Discrimination   Objectives   When you complete this module, you should be able to:   Critique the policy and activities of your current organization in terms of sexual harassment and the hostile work environment, failure to take action, and potential disciplinary action .   Examine Bona Fide Occupational Qualifications.   Set forth the parameters of the Family and Medical Leave Act.  Assignments  Items to be Completed:  Due No Later Than:  Read the assigned materials  Complete Internet Review  Post initial response to the discussion question  Thursday 11:59 PM EST/EDT  Post responses to at least two classmates  Sunday 11:59 PM EST/EDT  Complete Quiz 3 Sunday 11:59 PM EST/ED  Submit Case Assignment 3 Sunday 11:59 PM EST/EDT  Items to be Completed:  Due No Later Than:  Read the assigned materials  Complete Internet Review  Post initial response to the discussion question  Thursday 11:59 PM EST/EDT  Post responses to at least two classmates  Sunday 11:59 PM EST/EDT  Complete Quiz 4 Sunday 11:59 PM EST/ED  Submit Case Assignment 4 Sunday 11:59 PM EST/EDT  Beg in working on Final Paper  Module 8 Module 5   Worker Protection   Objectives   When you complete this module, you should be able to:   Assess federal and state protections concerning sexual orientation.   Define the scope and limitations of religious practice in the workplace.   Evaluate current and proposed immigration statutes and reform.   Assignments    Module 6   Ethics in the Business World   Objectives   When you complete this module, you should be able to:   Analyze requirements and damages of proving age discrimination.   Survey conditions protected and manner of protections of the ADA.   Set forth all primary federal acts regulating union activity.  Assignments   Items to be Completed:  Due No Later Than:  Read the assigned materials  Complete Internet Review  Post initial response to the discussion question  Thursday 11:59 PM EST/EDT  Post responses to at least two classmates  Sunday 11:59 PM EST/EDT  Complete Quiz 5 Sunday 11:59 PM EST/ED  Submit Case Assignment 5 Sunday 11:59 PM EST/EDT  Continue working on Final Paper  Module 8  Items to be Completed:  Due No Later Than:  Read the assigned materials  Complete Internet Review  Post initial response to the discussion question  Thursday 11:59 PM EST/EDT  Post responses to at least two classmates  Sunday 11:59 PM EST/EDT  Submit Short Paper 1  Sunday 11:59 PM EST/ED  Submit Case Assignment 6 Sunday 11:59 PM EST/EDT  Continue working on Final Paper  Module 8 Module 7   Ethical Behavior in the Workplace   Objectives   When you complete this module, you should be able to:   Define protections under the Fair Labor Standards Act.   Outline inspections powers, permanent standards and enforcement of OSHA.   Set forth requirements of a workers compensation claim define employer defenses.  Assignments  Module 8   Compensations and Benefits   Objectives   When you complete this module, you should be able to:   Differentiate between the defined benefit plan and the defined contribution plan.   Define vesting and set forth the protections of COBRA and HIPPA.  Assignments   Items to be Completed:  Due No Later Than:  Read the assigned materials  Complete Internet Review  Post initial response to the discussion question  Thursday 11:59 PM EST/EDT  Post responses to at least two classmates  Sunday 11:59 PM EST/EDT  Submit Short Paper 2  Sunday 11:59 PM EST/ED  Submit Case Assignment 7 Sunday 11:59 PM EST/EDT  Continue working on Final Paper  Module 8  Items to be Completed:  Due No Later Than:  Read the assigned materials  Complete Internet Review  Post initial response to the discussion question  Thursday 11:59 PM EST/EDT  Post responses to at least two classmates  Sunday 11:59 PM EST/EDT  Submit Final Paper  Sunday 11:59 PM EST/ED 
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                Fast and convenient

                Simply post your question and get it answered by professional tutor within 30 minutes. It's as simple as that!
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                Any topic, any difficulty

                We've got thousands of tutors in different areas of study who are willing to help you with any kind of academic assignment, be it a math homework or an article. 
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                Join 3,4 million+ members who are already getting homework help from StudyDaddy!
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