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Thinking score: 6 out of 8
Engagement’ score: 4 out of 8 
	My followership role is sort of in the middle with independent thinking. At the same time, active engagement is pretty low. The experience is really important for me, and I am gaining that from my work. The experience that I gain help me a lot in my personal life. For example my work help me improve my communicating skills and how to respond to the people. That help when I want to do a societal goals. For personal goals, my work might help me increasing my confidence when I want to do my goals and make me more optimistic. Sometimes, the person does not need instruction to do the work. We have quote back home that says “we did not see the God by our eyes, but we know it in our mind”. That’s mean we cannot see the God, but we that the God exist. More explanation, is that some people do not need to person stick in their backs and tell them everything they have to do to achieve the organization’s goals, and I am one of them. Thinking outside the box makes the person unique and that’s one reason cause close relationship and trust with the leader. Sometimes doing stuff that is none of your business, comes to you in a negative way. So I do not need to be involved in something that does not belong to my work area unless I have told to do so. At the same time, I act on my own ethical standard, but as long as it is my business or somethings that’s relate to me. When my coworkers see and recognize my enthusiasm, they become like me and they make themselves optimistic. In conclusion, I feel I need to develop my followership to be more effective follower, and I can do that by being more fixable with the leader and understand and focus on what needs to be done. Share more new ideas is helpful and make the leader think that you are enthusiasm and deserve the trust. 

