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                 Model Minority Stereotype | 197 slurs and relentless bullying and attacks by his unit members before his death.  Another soldier, Harry Lew, committed sui - cide after suffering threats and brutal hazing at the hands of his fellow soldiers. These and similar inci - dents serve to illustrate the ongoing prejudice that affects Asian Americans. The experiences of Asian Americans in the military vary. Some have come forward to express that Asian Americans often en - dure various types of harassment, from milder forms of racial stereotyping to hazing. Others, how - ever, have suffered none. But the incidents described raised a large public outcry and led to issues of rac - ism in the military being highlighted.
 Conclusion Asian Americans have fought with great distinc - tion in many U.S. wars since the early 19th century. 
 However, Asian Americans have traditionally repre - sented the lowest number of volunteers of any eth - nic group in the country. Today, in some Califor - nia areas such as the San Francisco Bay Area and Los Angeles County, numbers for Asian American recruited soldiers have risen to almost double their representation in the general population. In 2010, the proportion of enlisted soldiers grew to nearly double that of the previous year. Reportedly, how - ever, Asian Americans do not serve often in the front lines. Most Asian Americans serve in some area of technical support. In some cases, reportedly, Asian Americans seek noncombat jobs due to cultural or religious issues and others because they tend to be more academically inclined and seek training that may be useful in careers beyond the military. The role played by Asian Americans in the U.S.  military and their distinguished military service have highlighted their contributions as American citizens. Consequently, this has helped dispel much of the stereotyping traditionally disseminated about people of Asian descent. This has contributed, some argue, to open doors for Asian Americans in public service arenas, such as judicial courts and the U.S. 
 House of Representatives and the Senate. For ex - ample, Dalip Singh Saund, an Indian Asian Ameri - can born in Punjab, in 1957 became the first Asian American elected to Congress and served until 1973. 
 He had become a U.S. citizen in 1946. Saund was the first Indian American to be elected to Congress and  was re-elected twice. Daniel K. Inouye, from Hawaii, became the highest-ranking Asian American politi - cian in the history of the United States. Inouye was a veteran who had fought in World War II as a mem - ber of the renowned 442nd Infantry Regiment and received many military medals as well as the Con - gressional Medal of Honor. He was elected to the House of Representatives in 1959 and to the U.S. 
 Senate in 1962. From 2010, he served as the senate’s president pro tempore until his death in 2012. The following year he was posthumously awarded the Presidential Medal of Freedom. Trudy Mercadal See Also: Chinese Americans; Japanese Americans;  Filipino Americans; Political Leadership.
 Further Readings Bielakowski, A. M. Ethnic and Racial Minorities in the  U.S. Military. Santa Barbara, CA: ABC-CLIO, 2013. Moy, Victoria. Fighting for the Dream: Voices of Chinese  American Veterans From World War II to Afghanistan .  Los Angeles: Chinese Historical Society of Southern California, 2014. Moy, Victoria. “History Through the Eyes of Chinese  Americans Who Served Their Country.” TeaLeaf  Nation (July 8, 2013). http://www.tealeafnation.com/  2013/07/history-through-the-eyes-of-chinese  -americans-who-served-their-country (Accessed  November 2014). Test, Samantha. “Attention Turns to Asian Americans in  the Military in Light of Recent Suicides and Increased Enrollment.” Northwest Asian Weekly , v.31/17 (2012).  http://www.nwasianweekly.com/2012/04/attention  -turns-to-asian-americans-in-the-military-in-light  -of-recent-suicides-and-increased-enrollment (Accessed November 2014). U.S. Army. “Asian Pacific Americans in the United States  A r m y.” http://www.army.mil/asianpacificamericans/ history (Accessed November 2014). Model Minority Stereotype The model minority stereotype (MMS) is an over - simplified perception of Asian American and 198 | Model Minority Stereotype Pacific Islanders (AAPIs) that casts AAPIs as the ideal minority population compared to other mi - nority groups in the United States. The MMS pro - motes the idea that all AAPIs are achieving social, educational, and economic success, and that other minority populations should act similarly if they want to succeed. It is important to be conscious of the MMS, which has been critiqued as both a po - litical tool to divide race-based coalitions, and as a rationale for denying AAPI inclusion, advocacy, and allocation of resources. The MMS emerged as a solution to racial conflict in the mid-1960s, when the United States experienced violent political and social unrest surrounding minorities’ civil rights. 
 Until then, Japanese Americans had been vilified as enemies, and Chinese Americans were considered unassimilable aliens. In January 1966, the New York Times published  “Success Story, Japanese-American Style” by sociol - ogist William Petersen. Petersen did not use the term model minority, but he introduced the idea that Jap - anese Americans had become “better than any other group in our society, including native-born whites.” In December 1966, the U.S. News and World Report  glowingly described Chinese Americans in “Success Story of One Minority Group in U.S.” Both articles emphasized how each group had overcome racism and discrimination, and had succeeded by achieving high education and occupation levels, being good law-abiding citizens, and transmitting family values. 
 The articles favored each group compared to “prob - lem minorities,” or “Negroes.”  The turn in public representation yielded a pos - itive perception of Asian Americans, which schol - ars and community members both embraced and rejected. At the time, syndicated news columnists promoted the idea of a model minority as a solution to racial conflict. They called for social scientists to study the phenomenon. Researchers’ findings sup - ported the Japanese American success story, which widened the perception that Asian Americans had achieved equality with whites, and no longer expe - rienced discrimination. The media and research - ers implied that other minorities could and should do the same, a stance scorned by activist Amy Uy - ematsu as a way for “white America to hold up the ‘successful’ Oriental image before other minority groups as the model to emulate.” Ki-Taek Chun, Bob  Suzuki, and Shirley Hune expressed concern that the editorials and evidence supporting the MMS continued to dominate perceptions of Asian Amer - icans through the 1970s, despite closer examination of contrary evidence. Ellen Wu places these articles in the context of a century of whites controlling mi - norities by creating positive and negative images to sway public opinion.
 Implications The MMS is the belief that AAPIs are more like whites than blacks in realizing the American dream by easily assimilating, working and studying hard, and achieving academic, occupational, and finan - cial success. L. Ling-chi Wang writes that the model minority narrative implies that AAPIs are law-abid - ing, eager to please, respectful of superiors, and not demanding more from their employers or the gov - ernment. AAPIs are believed to excel in math and science, to have few social and mental health prob - lems, to know their place, and to raise children who are the same. Wang asserts that the MMS served as an opportune political tool for the media and gov - ernment to redirect the political discourse on mi - nority rights and redistribution of national wealth and income. The public could focus on AAPIs in contrast to the stereotypes of “rowdy, lazy, defiant, broken and welfare-dependent families” of other races. Wang’s thesis of the MMS as a political wedge to divide minority groups explains why the MMS persists as an overarching misconception about all AAPIs five decades after its introduction.  Those who believe that Asian Americans are the  model minority question the objection to being pos - itively portrayed. Citing the benefits of a stellar rep - utation, they assert that AAPIs should not complain. 
 The MMS silences AAPIs by diminishing their ex - periences as a diverse population facing racism, vi - olence, and injustice. The MMS justifies discrimi - nation in the form of ignoring AAPIs and excluding them from wide-scale research studies that yield longitudinal data to examine and address AAPIs’ needs in education, the workplace, the community, and other settings. In addition, studies on AAPIs need to disaggregate, or collect research data about each group within the aggregate AAPI category, in order to address the specific needs and issues of each population. The dearth of data has translated into Movies | 199 an assumption that AAPIs have no problems, and therefore that they do not need help. The MMS con - tributes to decision makers’ indifference to AAPI is - sues and an inequitable allocation of resources.
 Addressing the Stereotype’s Persistence Aware of the role of research to propagate the MMS as a political maneuver, community leaders and scholars continue their advocacy and scholarship to raise awareness on how the MMS narrows pub - lic perceptions of AAPIs, and contrary to the ste - reotype, affects their education, safety, welfare, op - portunities, and success. Education scholars and activists—including L. Ling-chi Wang, Don T. Na - kanishi, Stacey J. Lee, Valerie Ooka Pang, Li-rong Lilly Chen, Peter N. Kiang, Robert Teranishi, Sam - uel D. Museus, Mitchell J. Chang, and Nicholas Hartlep—have engaged in research to counter the impact of the MMS, and advocate for ongoing re - search. Rosalind S. Chou and Joe R. Feagin found that AAPIs regularly experience systemic racism in schools, workplaces, and public places. Dixie J. Koo, Anthony A. Peguero, and Zahra Shekarkhar found that Asian American immigrant youth and girls in particular were vulnerable to school violence and victimization. ChangHwan Kim and Arthur Saka - moto found that less-educated AAPIs earn substan - tially less than do comparable whites because of their incongruence with the model minority image.  The National Commission on Asian American  and Pacific Islander Research in Education and the Asian American Center for Advancing Justice compiled comprehensive facts and demographic data to dispel myths and illuminate the wide vari - ation, disparities, and needs among Asian Amer - icans, Native Hawaiians, and Pacific Islanders. 
 Sunmin Lee and colleagues and Guofang Li and Lihshing Wang documented AAPIs’ mental health needs and the psychological impact of the MMS. 
 Alicia Yee Ibaraki, Gordon C. Nagayama Hall, and Janice A. Sabin proposed that the MMS may lead to doctors’ under-recommending cancer screening compared with other populations. Melody Man - chi Chao, Chi-yue Chiu, and Jamee S. Lee’s experi - ment established a link between media representa - tion of the MMS and reduced government support for needy Asian Americans among individuals wel - coming social change.  The growing body of knowledge on the MMS  reveals how this oversimplified perception of AAPIs is a product of its political times, used as a device and rationale for excluding AAPIs from race-based coalitions, political discourse, and in - valuable research. Ongoing advocacy and schol - arship contribute to a more complex and accurate view of AAPI diversity and issues to help policy - makers and the public make more educated deci - sions regarding the fastest-growing minority group in the United States.  Jennifer A. Yee See Also: Assimilation and Acculturation; Bamboo  Ceiling; Model Minority Stereotype.
 Further Readings Chou, Rosalind S., and Joe R. Feagin. The Myth of the  Model Minority: Asian Americans Facing Racism. 2nd  ed. Boulder, CO: Paradigm Publishers, 2015. Hartlep, Nicholas D. The Model Minority Stereotype.  Charlotte, NC: Information Age Publishing, 2013. Ibaraki, Alicia Yee, Gordon C. Nagayama Hall, and   Janice A. Sabin. “Asian American Cancer Disparities: 
 The Potential Effects of Model Minority Stereotypes.” Asian American Journal of Psychology , v.5/1 (2014). Kim, Chang Hwan, and Arthur Sakamoto. “The Earnings  of Less Educated Asian American Men: Educational Selectivity and the Model Minority Image.” Social  Problems , v.61/2 (2014). Wu, Ellen D. The Color of Success: Asian Americans and  the Origins of the Model Minority. Princeton, NJ:  Princeton University Press, 2014. Movies Asians have always had a place in American enter - tainment. However, their inclusion during the early years of the movie industry was often unflattering. 
 Stereotypes defined the way that they were portrayed on film. There were some Asian American movie stars from the first days of Holly wood. Sessue Hay - akawa started acting in silent movies when the indus - try first began, and he was a popular star. However, he was almost always cast as a bad person in the early 
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