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Client’s Career Counseling Issue 

  Seeking job change after being 
with current company for over 10 
years 

  Unsure and nervous about leaving 
security of current job 

  Unhappy in current job due to 
advancement and income 

  Feelings of insecurity and anxiety 
prevented job change for many 
years 

  Unsure of which direction to go in 

  High school diploma 



Client’s 3 Assessment Results 

1.  Myer Briggs-ENFP 

1.  Strengths-original, curious, energetic, creative, free spirits, spontaneous, 
adaptable, warm, gentle sympathetic, and not impressed with authority 

2.  Weaknesses-can become side tracked, lack of preparation, become bored 

3.  Career needs-creative and fun environment, new people, new challenges, 
easy-going relaxed atmosphere, see innovations become reality 

2.  Holland Code-SRE (Social, Realistic, Enterprising) 

3.  Sigi PLUS Values Game 

1.  Top seven work values-Advancement, easy commute, fringe benefits, high 
income, independence, on-the-job learning, security 



OOH and ONET Discussion 

  Demonstrated how to utilize OOH and ONET 

  Found ONET to be more useful Holland 
codes, skills needed, and bright outlook 

features were a plus 

  Explored new career ideas with client 

  Assigned homework 

  Careerbuilder 

  Networking 

  Resume 



Client’s Growth 

  Increased confidence and self-efficacy 

  Decreased anxiety 

  Increased motivation 

  Learned how to apply current skills to new 
settings 

  Learned approaches to appear more 
professional 

  Developed skills in job search 

  Tips to balance job search and alleviate 
anxiety 



Goal Setting and Planning 

  Follow up with applications 

  Follow up with networking 

contacts 

  Set goal for job applications 

  Attend job fairs 

  Prepare and practice for 

interviews 



Personal Learning Experience 

  Not all career issues are related to just the job market 

  Personal issues are a factor 

  Job prep and search is a learned skill, not a given 

  Personality plays an SIGNIFICANT role 

  Uncertainty can lead to settling 

  Highlighting strengths in others is crucial 

  Matching values to a career can be equivalent to matching values in 
relationships-a match is necessary for long term commitment 




