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Many years of research conducted by The Gallup Organization suggest that the most effective people

are those who understand their strengths and behaviors. These people are best able to develop

strategies to meet and exceed the demands of their daily lives, their careers, and their families.

A review of the knowledge and skills you have acquired can provide a basic sense of your abilities,

but an awareness and understanding of your natural talents will provide true insight into the core

reasons behind your consistent successes.

Your Signature Themes report presents your five most dominant themes of talent, in the rank order

revealed by your responses to StrengthsFinder. Of the 34 themes measured, these are your "top

five."

Your Signature Themes are very important in maximizing the talents that lead to your successes. By

focusing on your Signature Themes, separately and in combination, you can identify your talents,

build them into strengths, and enjoy personal and career success through consistent, near-perfect

performance.

Consistency

Balance is important to you. You are keenly aware of the need to treat people the same, no matter

what their station in life, so you do not want to see the scales tipped too far in any one person’s favor.

In your view this leads to selfishness and individualism. It leads to a world where some people gain an

unfair advantage because of their connections or their background or their greasing of the wheels.

This is truly offensive to you. You see yourself as a guardian against it. In direct contrast to this world

of special favors, you believe that people function best in a consistent environment where the rules

are clear and are applied to everyone equally. This is an environment where people know what is

expected. It is predictable and evenhanded. It is fair. Here each person has an even chance to show

his or her worth.

Harmony

You look for areas of agreement. In your view there is little to be gained from conflict and friction, so

you seek to hold them to a minimum. When you know that the people around you hold differing views,

you try to find the common ground. You try to steer them away from confrontation and toward

harmony. In fact, harmony is one of your guiding values. You can’t quite believe how much time is
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wasted by people trying to impose their views on others. Wouldn’t we all be more productive if we

kept our opinions in check and instead looked for consensus and support? You believe we would, and

you live by that belief. When others are sounding off about their goals, their claims, and their fervently

held opinions, you hold your peace. When others strike out in a direction, you will willingly, in the

service of harmony, modify your own objectives to merge with theirs (as long as their basic values do

not clash with yours). When others start to argue about their pet theory or concept, you steer clear of

the debate, preferring to talk about practical, down-to-earth matters on which you can all agree. In

your view we are all in the same boat, and we need this boat to get where we are going. It is a good

boat. There is no need to rock it just to show that you can.

Adaptability

You live in the moment. You don’t see the future as a fixed destination. Instead, you see it as a place

that you create out of the choices that you make right now. And so you discover your future one

choice at a time. This doesn’t mean that you don’t have plans. You probably do. But this theme of

Adaptability does enable you to respond willingly to the demands of the moment even if they pull you

away from your plans. Unlike some, you don’t resent sudden requests or unforeseen detours. You

expect them. They are inevitable. Indeed, on some level you actually look forward to them. You are, at

heart, a very flexible person who can stay productive when the demands of work are pulling you in

many different directions at once.

Restorative

You love to solve problems. Whereas some are dismayed when they encounter yet another

breakdown, you can be energized by it. You enjoy the challenge of analyzing the symptoms,

identifying what is wrong, and finding the solution. You may prefer practical problems or conceptual

ones or personal ones. You may seek out specific kinds of problems that you have met many times

before and that you are confident you can fix. Or you may feel the greatest push when faced with

complex and unfamiliar problems. Your exact preferences are determined by your other themes and

experiences. But what is certain is that you enjoy bringing things back to life. It is a wonderful feeling

to identify the undermining factor(s), eradicate them, and restore something to its true glory.

Intuitively, you know that without your intervention, this thing—this machine, this technique, this

person, this company—might have ceased to function. You fixed it, resuscitated it, rekindled its

vitality. Phrasing it the way you might, you saved it.
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Belief

If you possess a strong Belief theme, you have certain core values that are enduring. These values

vary from one person to another, but ordinarily your Belief theme causes you to be family-oriented,

altruistic, even spiritual, and to value responsibility and high ethics—both in yourself and others.

These core values affect your behavior in many ways. They give your life meaning and satisfaction; in

your view, success is more than money and prestige. They provide you with direction, guiding you

through the temptations and distractions of life toward a consistent set of priorities. This consistency is

the foundation for all your relationships. Your friends call you dependable. “I know where you stand,”

they say. Your Belief makes you easy to trust. It also demands that you find work that meshes with

your values. Your work must be meaningful; it must matter to you. And guided by your Belief theme it

will matter only if it gives you a chance to live out your values.
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