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                  PSY 614 Final Personal Leadership Conceptual Framework   Overview  The development of a personal leadership conceptual f ramework is a comprehensive assessment for this course. The journals for this course are intended to  help you develop a personal leadership conceptual framework that incorporates your strengths and weaknesses, value system, professional goals, and  responsibilities to the organization and larger community. They should demonstrate metacognition, self -analysis, introspection, and evolu tion of thinking and  personal worldview. Journals are private, between you and the instructor only. Throughout the modules you will complete individual journal entries on various  topics. Approach these activities as opportunities to reflect upon and apply what you have learned as well as share your knowledge and expertise based on your  educational and professional experiences. As a successful professional, you will need good reflective and writing skills. Journals offer you the opportunity to  further develo p these skills. The progression of your journal entries across the course will be used to create your final leadership framework. This final leadership framework assessment will assess your mastery with respect to the following course outcome:   Develop a personal leadership conceptual framework that incorporates one’s strengths and weaknesses, value system, profession al goals, and responsibilities to  the or ganization and larger community   Prompt  In your j ournal entries:   Reflect upon the topics discussed to develop a personal leadership conceptual framework that incorporates one’s strengths and weaknes ses, value system,  professional goals, and responsibilities to the organization and larger community. Demonstrate your evolution in thinking and personal viewpoint throughout  the course. The individual leadership journal entries are formative assessments graded with the Journal Rubric.   In Module Ten , you will submit the comprehensive assessment. Summarize what you have learned from y our individual journal entries. You will self -critiq ue  your entries and submit a three - to five -page paper that captures your conclusions. This is your f inal personal leadership c onceptual framework.   Specifically, the following critical elements must be a ddressed in your final personal leadership conceptual f ramework: 1. Personal Leadership Framework   a) Strengths   b) Weaknesses  c) Value System  d) Professional Goals  e) Responsibilities  I. To the organization  II. To the larger community Rubric  Requirements of Submission : The personal leadership conceptual f ramework should be three to five pages in length. Any resources used to support the  presentation must be properly cited in APA format. There is no requirement on the number of resources.   This activity uses an integrated rubric in Blackboard. Students can view instructor feedback in the Grade Center. For more information, review these instructions . Critical Elements  Exemplary (100%)  Proficient (90%)  Needs Improvement (70%)  Not Evident (0%)  Value  Professional  Leadership Framework:  Strengths Meets “Profi ci ent” cri teri a a nd connects pers ona l exa mpl es to res ea rch I denti fi es s trengths us i ng cl ea r  a nd rel eva nt exa mpl es from pers ona l experi ence The s trengths a re not suffi ci entl y  s upported wi th rel eva nt exa mpl es of pers ona l experi ence Strengths a re not di s cus sed   15  Professional  Leadership Framework:  Weaknesses Meets “Profi ci ent” cri teri a  a nd connects pers ona l exa mpl es to res ea rch I denti fi es wea knes s es us i ng cl ea r a nd rel eva nt exa mpl es from pers ona l experi ence The wea knes s es a re not s uffi ci entl y s upported wi th rel eva nt exa mpl es of pers ona l experi ence  Wea knes s es a re not di s cus sed  15  Professional  Leadership Framework:  Value System Meets “Profi ci ent” cri teri a a nd connects pers ona l exa mpl es to res ea rch I denti fi es a va l ue s ys tem us i ng cl ea r a nd rel eva nt exa mpl es from pers ona l experi ence The va l ue s ys tem i s not s uffi ci entl y s upported wi th  rel eva nt exa mpl es of pers ona l experi ence  Va l ue s ys tem i s not di s cus sed  15  Professional  Leadership Framework:  Professional Goals Meets “Profi ci ent” cri teri a a nd s hows s peci fi c, rel eva nt exa mpl es to s upport the s i gni fi ca nce of profes s i ona l  goa l s  Profes s i ona l goa l s a re cl ea rly s ta ted a nd a re connected to rel eva nt exa mpl es  Profes s i ona l goa l s a re not s uffi ci entl y s ta ted a nd a re not s uffi ci entl y connected to rel eva nt exa mpl es Profes s i ona l goa l s a re not di s cus sed   15  Professional  Leadership Framework:  Responsibilities  to the Organization  Meets “Profi ci ent” cri teri a a nd s ubs ta nti a tes cl a ims wi th s chol a rly res ea rch Arti cul a tes res pons i biliti es wi thi n the context of l ea ders hi p a nd the orga ni za ti on us i ng rel eva nt exa mpl es  Res pons i bi l ities a re not s uffi ci entl y a rti culated wi thi n the context of l ea ders hi p a nd the orga ni za ti on  Res pons i bi l ities a re not di s cus sed  15  Professional  Leadership Framework:  Responsibilities  to the Community Meets “Profi ci ent” cri teri a a nd s ubs ta nti a tes cl a ims wi th  exa mpl es tha t cl ea rl y defi ne the di fferent res pons i bi lities to the orga ni za ti on v s. l a rger  communi ty  Arti cul a tes res pons i biliti es to the l a rger communi ty a nd compa res thes e to the res pons i bi liti es to the orga ni za ti on Res pons i bi l ities a re not  s uffi ci entl y a rti culated a nd compa ri s on i s not s uffi ci entl y s ta ted  Res pons i bi l ities a re not di s cus sed 15  Self -Critique Meets “Profi ci ent” cri teri a a nd i ncl udes a n overa l l eva l ua ti on of the rel a ti ons hi p between the fra mework a nd a ppl i ca tion wi thi n the profes s i on   I ncl udes a wel l -devel oped  di s cus sion tha t a dequa tel y cri ti ques the progres s i on of the pers ona l l ea ders hi p concep tua l  fra mework Does not s uffi ci entl y criti que the progres s i on of the pers ona l l ea ders hi p conceptua l fra mework   Does not i ncl ude a s e lf- cri ti que 5  Articulation of  Response  Submi s s i on i s free of errors rel a ted to ci ta ti ons , gra mma r, s pel l i ng, s ynta x, a nd  orga ni za ti on a nd i s pres ented i n a prof es s i ona l a nd ea s y -to- rea d forma t  Submi s s i on ha s no ma j or errors rel a ted to ci ta ti ons , gra mma r, s pel l i ng, s ynta x, or orga ni za ti on   Submi s s i on ha s ma j or errors rel a ted to ci ta ti ons , gra mma r, s pel l i ng, s ynta x, or orga ni za ti on  tha t nega ti vel y i mpa ct rea da bi l ity a nd a rti cul a ti on of ma i n i dea s Submi s s i on ha s criti cal errors rel a ted to ci ta ti ons , gra mma r, s pel l i ng, s ynta x, or orga ni za ti on tha t prevent unders ta ndi ng of i dea s 5  Earned Total  Comments:  100%   
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