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 Textbook Features Employee and Labor Relations includes a variety of features that are designed to help readers  understand key concepts and further explore the topics discussed in each chapter: In the News features challenge readers to evaluate current events in the field of labor  relations from multiple perspectives.
 Watch This features provide readers with links to informative videos for research or  enrichment purposes.
 Case features encourage readers to examine actual court cases and try to determine  their outcomes.
 Research projects at the end of each chapter encourage readers to apply concepts from  the text in real-world situations.
 Key terms list and define important concepts as discussed in each chapter. Click on any  term in the ebook Key Terms section to see the definition. A complete listing of key terms is also provided in the Glossary.
 Interactive flashcards in the ebook enable readers to test their knowledge of the key  concepts discussed in each chapter.
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