


9/3/17, 8)36 PM

Page 1 of 3https://tlc.trident.edu/content/enforced/92427-BUS503-JUL2017FT-…d2lSessionVal=uOFaqTi3wOcLoAytU45d01Jml&ou=92427&d2l_body_type=3

Module 4 - Background

LEADING TRANSFORMATIONAL CHANGE AND RESISTANCE

TO CHANGE
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